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Boost your chances of obtaining employment 
in New Zealand with these top tips, writes 

immigration adviser Rachael howes

WORKING DOWN UNDER   NEW ZEALAND

 he New Zealand immigration 

process is becoming increasingly job 

led and therefore obtaining an offer of 

employment is critical to obtaining a 

work visa and/or residency under the Skilled 

Migrant Category. 

A common question I hear as a New Zealand 

immigration adviser is ‘how do I find 

employment in New Zealand when I am on the 

other side of the world?’ 

There is no magical answer to this question, 

however it is argued that applicants should be 

more focused on increasing their chances of 

obtaining employment from the UK. 

Having assisted many clients who have 

obtained job offers from the UK, I have isolated 

five key employability factors that my clients 

have implemented in their job search. 

The implementation of these employability 

factors have all helped increase my clients’ 

chances of obtaining employment in New 

Zealand. Here are the five key employability 

factors explained in more depth...   
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1. MAKE A STRATEGY!
There is a tendency for applicants to jump 

straight into the job search, however the first step 

for every applicant should be to put in place an 

immigration strategy. Applicants need to 

understand their visa eligibility and options, the 

timeframes involved, and any costs or barriers 

that may exist. 

Potential employers and recruiters in New 

Zealand will expect applicants to understand 

their visa eligibility and the timeframes involved. 

Having an immigration strategy will 

demonstrate the applicant’s intent, research and 

seriousness about the move to New Zealand.  

It is imperative that professional advice from a 

licensed immigration adviser is obtained to assist 

with your strategy. As an adviser, I would look at 

the applicants individual circumstances and apply 

immigration policy tailored to the applicant’s 

needs and then formulate an immigration 

strategy and discuss this with the applicant. 

Whilst information on immigration policy 

and visa is readily available in the public domain, 

it can be very complicated to understand and 

immigration websites can be very confusing and 

difficult to navigate. 

An immigration adviser will help you to 

quickly put in place a strategy, saving you time, 

money and frustration, as well as improving your 

chances of obtaining employment.

Carl Perry, a product designer with a skilled 

migrant visa, found that using a registered 

migration agent at Migration Associates was 

invaluable.  “My partner and I were both 

working full time with dreadful commutes, and 

the time and stress that we saved thanks to the 

support of the team certainly made it an easier 

experience. I will not say it was stress-free, as our 

hopes and dreams were tied up in the success of 

immigration adviser. After applying for several 

jobs online and not having any success we went 

to the Down Under Live show again in February 

2012 and met Joel from New Zealand Skills in 

Demand. Joel was able to match my skills and 

qualifications to their clients demands in New 

Zealand and within two weeks I was invited for 

an interview over Skype for a project manager 

role. The interview lasted over two hours and by 

next morning I had a job offer on the table.”

John Amos, an ICT project manager agrees. 

He says: “We attended a migration show in 

London right at the beginning of the process.  

We found that this was useful by providing a 

one-stop shop for a whole raft of free advice and 

information.  In a day, you can quickly 

understand what options are available to you for 

visas, shipping, banking, pension transfers etc.  

“It was good to be able to take away a pile of 

information, listen to expert advice and ask 

questions.  It helped us ask questions ourselves 

about how we could tackle the process, which 

we subsequently researched to build a picture of 

how we might attempt our migration.”

4. OBTAIN OCCUPATIONAL 
REGISTRATION 
In order to work in New Zealand some 

occupations legally require provisional 

registration or full occupational registration to 

undertake employment. 

The process, costs and timeframes for 

provisional or full registration will differ from 

occupation to occupation and in most cases an 

applicant will be required to apply to have their 

qualifications and work experience assessed by 

the New Zealand Qualifications Authority and/

or with a specific industry board/authority. 

The occupations that need provisional 

registration or full occupational registration to 

legally undertake employment in New Zealand 

are the following: Architect, Barrister or 

solicitor, Chiropractor, Clinical dental 

technician, Clinical dental therapist, Dental 

hygienist, Dental technician, Dental therapist, 

Dentist, Dietitian, Dispensing optician, 

Electrician, Electrical service technician, 

Enrolled nurse, Line mechanic, Medical 

laboratory scientist/technologist, Medical 

laboratory technician, Medical practitioner, 

Medical radiation technologist, Nurses and 

midwives, Occupational therapist, Optometrist, 

Osteopath, Pharmacist, Physiotherapist, 

Plumber, gasfitter and drainlayer, Podiatrist, 

Psychologist (see note below), Real estate agent, 

Cadastral (Land Title) Surveyor, Teacher  

and Veterinarian. 

Each of these occupations has a relevant 

industry board/authority associated with them 

and it will be important for applicants to obtain 

advice on the process involved in obtaining the 

provisional or full registration and to apply 

immediately. Applicants should only apply for 

jobs once provisional registration or full 

occupational registration has been obtained.

As an immigration adviser, this is part of the 

assistance I provide to my clients, as it involves a 

lot of paperwork and delays can be experienced if 

applications are not tendered correctly. 

Provisional or full registration will be required 

before a work visa can be issued and if applicants 

are applying for residency under the Skilled 

Migrant Category the requirement for 

occupational registration can affect eligibility for 

points for qualifications and any potential offers 

of employment. 

5. PREPARE FOR REJECTION! 
A lot of applicants can get disheartened by the 

job search process, given the lack of responses 

from recruiters and employers, and in some 

cases, rejection. Applicants must have a thick 

skin and not give up, as perseverance is the 

winning approach.

Because of geographic location, some 

recruiters and employers in New Zealand are 

hesitant to employ someone from abroad for 

obvious reasons; however the New Zealand 

skills shortage is becoming a problem and they 

are starting to come to terms with the concept of 

international recruitment. Applicants must be 

prepared to make allowances for a phone or 

Skype interview and be flexible with when these 

interviews take place. Whilst a 12am interview 

may not be ideal in the grand scheme of things 

this could lead to employment. Applicants must 

also be prepared to travel to New Zealand.

Christine Fraser, a CAD technician with a 

skilled migrant visa, says: “The main difference 

about living in New Zealand is that in the UK 

Brian was working shifts and we were working 

so much we could go seven days without seeing 

each other. In NZ, we work eight hours a day, 

five days a week and have lots more time 

together. We now have a lifestyle block, which is 

something we could not have afforded in the 

UK, so we are spending a lot more time 

outdoors, either on the beach, in the mountains 

or just pottering about at home. 

“Our migration agent was instrumental in our 

process as they were brutally honest about our 

chances and they helped us cope with the 

process. My advice to anyone wanting to 

emigrate to New Zealand is, do not give up, no 

matter how bad things seem . Sometimes you 

doubt that it’s ever going to happen but keep 

focused because it is definitely worth it! ”

The implementation of these employability 

factors will increase your chances of obtaining 

an offer of employment in New Zealand, so 

good luck! Now is a great time to consider a 

move to New Zealand as housing shortages has 

resulted in severe skills shortages across all 

sectors, and recruiters are looking at attracting 

highly skilled people from the UK to address 

these skills shortages. 

 

n Rachael howes is a licensed 

immigration adviser at Migration 

associates (01483 550920; www.

migrationassociates.com), New Zealand 

visa specialists. Migration associates has a 

strategic relationship with New Zealand 

skills in Demand (01483 516440; www.

nzskillsindemand.co.nz) who can help 

match skilled migrants to jobs in NZ.

❛Kiwifying your 
CV will greatly 
increase your 
chances of 
obtaining 
employment❜

Job seekers must be prepared to travel  
to NZ to meet recruiters if necessary

A good CV is vital to making you 
stand out from other applicants  

our application, and there are hoops that need to 

be jumped through. I think it’s important to be 

realistic and do your homework.”

2. KIWIFY YOUR CV 
An applicant’s Curriculum Vitae (CV) is going 

to be a critical part of the job search. The high 

likelihood is that hundreds of other job seekers 

have applied for the same position and therefore 

the only thing that differentiates applicants from 

one another is their CV.  New Zealand CVs are 

longer than British CVs and therefore it will be 

imperative to ‘Kiwify’ your CV.  

Mark Morrison, a candidate manager from 

New Zealand Skills in Demand, a job search 

assistance company, advises the following:

“It is often the case that New Zealand 

recruiters and employers come across a CV that is 

irrelevant to their local market. Details that 

would be understood by a local recruiter or 

employer, have the potential to not be clear to 

the New Zealand equivalent.

“It is therefore important to ‘Kiwify’ your CV. 

For example, a small explanation on the 

company an individual has worked for is useful, 

as unless it is a large international firm, the 

chances are a New Zealand based recruiter will 

have no knowledge of a company’s operations 

and background. 

“Remember to include regions and even 

countries where roles were undertaken. Use 

language or terms that are understood in New 

Zealand, as opposed to your local market. Avoid 

using acronyms, especially in regards to 

education and achievements. 

“If you are writing a personal statement, be 

sure to include a sentence outlining the fact that 

you are seriously committed to immigrating to 

New Zealand and show the steps you have taken, 

such as engaging an immigration adviser, 

applying for a Police Certificate, that you have 

family in New Zealand and that you previously 

visited New Zealand, if applicable. 

“In conclusion, assume the person reading 

your CV has no knowledge of you and your 

work history and seriousness about making the 

move to New Zealand. Be clear and concise.”

There is no doubt that ‘Kiwifying’ your CV 

will greatly increase the chances of obtaining 

employment and most of my clients elect to 

obtaining professional assistance with 

‘Kiwifying’ their CVs.

3. VISIT EMIGRATION SHOWS 
Attending emigration shows and seminars offers 

an ideal way for an applicant to find out 

information about moving to New Zealand. The 

attendance of these shows and seminars will also 

personally connect applicants to immigration 

advisers, recruiters and employers.

As an adviser, it is important for me to meet 

applicants face to face as this allows me to 

personally provide visa evaluations face to face, 

provide an explanation of the immigration 

process that applies, timeframes involved, costs 

and to answer any queries that an applicant may 

have. This assists applicants with their 

immigration strategy, as explained above.  

I have met a lot of my clients at the ‘Down 

Under Live’ shows that are held throughout the 

UK and Migration Associates attend these shows 

in conjunction with Joel Gabites and Mark 

Morrison from New Zealand Skills in Demand, 

who can assist applicants with getting connected 

to employers and recruiters from New Zealand.

Roger Stone, a project manager on a skilled 

migrant visa, found attending emigration shows 

particularly helpful. He says: “We chose to live in 

New Zealand because my wife Lorna and I 

wanted a better work-life balance for our family. 

We went to the Down Under Live show in 

Birmingham in February 2011 and engaged 

Borey Chum of Migration Associates as our 
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